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“UOLUS” CODE OF CONDUCT

Foreword:

UAB Uolus is a young, dynamic, flexible and competitive company which provides expertise and
capabilities in shipbuilding, ship repair, steel constructions, personnel hire services for on shore/ off
shore projects.

Our mission:
Creating the future by building

The aim of our company is centered around creating the future through construction and development
projects that contribute to global progress.

Our vision:

By consolidating the resources of the Group's companies and international business partners, using
advanced technological solutions, we provide high-quality services and manufacture products,
thereby contributing to the implementation of the projects worldwide.

The core values of integrity, innovation, collaboration, and sustainability form the ethical and
operational foundation of UAB Uolus, driving its pursuit of excellence, responsible business
practices, and positive societal impact.

The purpose of the Code of Conduct is to give you a wide range of important information that you
will need during your career with UAB Uolus. It provides some background to the UAB Uolus
business and the importance we place on customer service, which is an absolute priority in our
business. It also covers aspects of employment terms and conditions and our approach to employing
and developing our greatest asset - our valued staff.

é/é/ay Marius Lapinskas

UAB “Uolus” Director
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ABOUT THE CODE OF CONDUCT

“Uolus” has established a Code of Conduct that will encourage all staff to go about
their daily work knowing the standards which are expected of them, and the procedures which exist
to provide fair treatment for all. In particular “Uolus™ stresses that policies regarding of equal
opportunity for all employees, legal compliance, respect for the human rights, health and safety
requirements, environmental protection applies throughout the Company.

“Uolus” affirms that it is policy to provide, within the limit imposed by economic
necessity, the best possible conditions for work and service for all employees using legal requirements
as a platform on which to build.

The purpose of this Code of Conduct is to ensure the continuous improvement of the
quality of provided services, procedures and to foster our Company‘s values:

Productivity. Tasks entrusted to us are carried out within the optimal time period and at the highest
quality.

Integrity. Respect and compliance to the norms of commercial law and professional ethics determine
our successful competition on the global market.

Leadership. We are confident that realistic ambitions and passion for own profession promote
continuous development and trust of clients.

Accountability. Negotiating period allows to discuss the framework and principles for cooperation.
Having entered into a contract, we meet the agreed deadlines and fulfill contractual obligations.

Ingenuity. Rapid response, flexible adaption to changes, adjustment of the course of actions when
needed, constructive approach, efficient distribution of work help us achieve high-performance
business culture.

Adding Value. The Pursuit of Perfection through Continuous Improvement.

Promotion. Loyalty and devotion to work increase productivity and lead to satisfaction of customers.
Our people feel valued and appreciated. We constantly encourage their passion for professional
growth and promote their motivation.

Results-Driven Learning. Putting theory into practice is the best way to test and improve it.



QUALITY, ENVIRONMENT PROTECTION, OCCUPATIONAL
SAFETY AND HEALTH POLICY

The aim of our company is to provide a significant input on the development of industrial
economy sectors by improving the image and quality of products and services of Lithuanian origin
corresponding to high international standards.

The quality, environment protection, occupational safety, and health policy of UAB Uolus
covers the management of all the interrelated processes in order to ensure the quality of provided
services by continuously improving the quality results and reducing the company’s effect on the
environment and the risks, relating to occupational safety.

We strive for excellent compliance with client and legal requirements, sustainable future by
operating in environmentally friendly manner and for healthy and safe working environment for our
employees.

In order to ensure the above stated the company commits to:

e continuously improve the quality, environment protection, occupational safety and health
management system by assuring the compliance with the requirements of 1ISO 9001:2015,
ISO 14001:2015 and 1SO 45001:2018.

e assure the implementation of the corrective actions for the non-conformances identified
during the periodically organised audits, various investigations, and customer feedback.

in order for it to remain relevant and effective;

e comply with customer’s and other related parties’ requirements, all applicable laws and
regulations of related unions and countries.

e identify and create ways to improve our products and services according to the latest
standards and requirements incorporating customer and other interested parties’ feedback
within our organization to meet their demands.

e protect the environment by preventing pollution, using the materials and energy resources
rationally and implementing innovations in our operational activities.

e assure healthy and safe working conditions for our employees by identifying and
eliminating the potential threats, evaluating the managing professional risks, performing
prevention of accidents, emergencies and occupational diseases and complying with current
Health & Safety legislation.

e carcfully select our subcontractors and suppliers and control their activities, in order to
assure that they meet our QHSE standards.

e systematically develop the qualification of all levels’ employees and encourage each
employee to participate in the development of the quality, environment protection,
occupational safety and health management system, developing their understanding and
responsibility for the quality, environment protection, occupational safety and health
according to their duties and competence.

e Protect employees’ right to privacy by keeping their personal information strictly
confidential.

e Our goal for sustainability is to minimize our environmental impact, conserve resources,
and promote social responsibility to ensure a healthier planet for future generations.
This policy corresponds to the Company’s goals and is available to all company’s employees

and other related parties.

Integrated management system policy is an integral part of the Code of Conduct.

Marius Lapinskas
‘é%/l;y _ 01.04.2024 UAB “Uolus” Director



LEGAL COMPLIANCE

“Uolus” requires from its clients, partners, subcontractors, employees to operate within
national, local and industry laws and regulations regarding universal human rights, protection of the
environment, governance. All parties involved in any kind of activities or operating any kind of tasks
which involves “Uolus” business matters must comply with this Code of Conduct. In order to ensure
that business partners of “Uolus” would be familiarized with this Code of Conduct to prevent from
its violation, the Company has concluded the Supplier and Subcontractor Statement which must be
signed by all parties involved in “Uolus” activities. When infringement of this Code of Conduct will
be noticed, “Uolus” commits to start investigation and propose the possible plan of actions and
solutions in order to support the party to comply with the Code of Conduct.

Employees who fail to abide by the rules and requirements laid down by the Company
and thereby infringe or break the law may find themselves personally liable for penalties. “Uolus”
refuses to accept any responsibility for such penalties, stipulating that employees must act in
accordance with its own rules and regulations. Any employee finding themselves personally liable
having acted in accordance with the rules and regulations of the Company will normally be held
harmless by the organization.

CORRUPTION/BRIBERY

“Uolus” does not tolerate any form of corruption. The Company commits to manage
its business in accordance with National, and International Legislation ant not to engage in any kind
of corruption and bribery. “Uolus” employees and business partners must not accept or offer any
kind of gifts of significant value in order to seek for an improper advantage or to influence official
business dealings.

Any member of staff who is given a gift by a business contact (e.g. customer, supplier,
etc. — actual or potential) must disclose the fact of the gift and its nature to his/her Head of
Department.

If the company decides that the gift might constitute a bribe or other inducement, the
employee will be required to give the gift to the Top Management which will return it to the donor
with a suitable covering letter.

Failure to disclose gifts will constitute a disciplinary offence which will be handled in
accordance with the company’s formal disciplinary procedures. If the gift in question was of
significant value and, for example, the recipient is in a position to influence business dealings with
the donor, the offence will be treated as gross misconduct.

FAIR COMPETITION

“Uolus” does not tolerate in any cases and does not practice unfair competition. The
Company commits not to engage in and not to promote any form of price fixing, bid rigging, market
or customer allocation and other nationally and internationally recognized as illegal by fair
trade/competition laws practices.

COPYRIGHT
All written material, whether held on paper or electronically, which was made or
acquired by an employee during the course of their employment with the Company, is the Company’s



property and its copyright. On termination of employment, or at any other upon demand, employees
shall return to the Company any such material in their possession.

CONFLICT OF INTEREST
Employees must not engage, directly or indirectly, in any business which carries on a
similar business to that of the Company unless prior approval has been given by the Top Management.

In addition, employees must not participate in any activity outside the Company’s hours
of work which, as a result, conflicts in any way with the execution of the duties for which the
employee is employed by the Company.

PROTECTION OF COMPANY AND EMPLOYEE DATA

The company is committed to keep all collected data confidential, and to only utilizing
personal and use personal information for the purposes for which it was collected. Privacy Policy
regulates the collection, use and storage of employees' / candidates / sub-contractors any other third
parties’ personal data of the company, provides basic measures for the processing of personal data,
the technical and data protection organizational measures for the implementation of the rights of
data subjects, and determines for what purposes it can access personal data.

UAB “Uolus” will identify the purpose for which individuals’ personal information is
collected. Normally this will be done at the time the information is actually being collected.

Uolus will implement a comprehensive cybersecurity strategy to protect its digital
systems, networks, and data. This approach includes measures such as strong password policies,
encryption for sensitive information, and regular security audits to identify and mitigate
vulnerabilities. The company will also provide cybersecurity training to employees, helping them
recognize and respond to common threats like phishing and malware. Uolus will establish clear
protocols for handling and storing personal and company data, ensuring compliance with data
protection regulations. These efforts aim to prevent unauthorized access, safeguard sensitive
information, and maintain the overall security of the company's digital infrastructure.

RESPECT AND PROTECTION OF THE BASIC HUMAN RIGHTS

The Company has established a Code of Conduct that will encourage all staff to go about their
daily work knowing the standards which are expected of them, and the procedures which exist to
provide fair treatment for all. “Uolus” is committed to respect the International Labour
Organization’s (ILO) standards as well as Lithuanian Labour Code and, in particular, the Company
stresses that the policies of freedom of association, prohibition of forced labour, prohibition of child
labour, equal opportunity for all employees regardless of age, sex, sexual orientation, marital status,
family status, creed, religion, disability, conviction, for an offence for which a pardon has been
granted, colour, race, ethnic or national origin applies throughout the Company.

The Company affirms that it is policy to provide, within the limit imposed by economic
necessity, the best possible conditions for work and service for all employees using legal requirements
as a platform on which to build.



SEXUAL HARASSMENT POLICY

Sexual harassment is a form of sex discrimination. It is unlawful, inappropriate,
unprofessional and such conduct will not be tolerated under any circumstances. It is against Company
Policy for any employee to sexually harass another employee.

RACIAL HARASSMENT POLICY
Racial harassment is a form of racial discrimination and will not be tolerated under any
circumstances.

DISABILITY DISCRIMINATION POLICY

The Company recognizes that it has clear obligation towards all its employees and the
community at large to ensure that people with disabilities are afforded equal opportunities to enter
employment and progress within the Company.

BULLYING POLICY

The Company finds all forms of bullying unacceptable. No form of bullying will be
tolerated between employees. Bullying is defined as an unsolicited or unlawful act, which humiliates
or undermines the individual involved. Bullying is harmful, it causes distress, can lead to illness,
stress and poor performance, and can also reduce the effectiveness of the Company.

PROHIBITION OF CHILD LABOUR
“Uolus” commits not to employ people under 18 years old. The company recognizes
that child labour is a violation of fundamental human rights and it will not be tolerated in any cases.

PROHIBITION OF FORCED LABOUR
Forced labour is neither accepted nor practiced by “Uolus” under any circumstances.

FREEDOM OF ASSOCIATION

The Company recognizes the freedom of association and its employees have the right
to gather in unions and participate in collective bargaining. As “Uolus” activities are spread globally,
the Company commits to ensure that its employees have the opportunity to influence their work
conditions even in the locations where unions are prohibited.

WAGES AND WORKING HOURS

“Uolus” is committed to operate its governance regarding the wages and working hours
in compliance with item 1 of the article No. 187 of Lithuania of Lithuania Labour Code and Lithuania
Minimum Wage Legislation (Lithuanian Government rectification No. 644, 22.06.2016. In case the
works are performed abroad “Uolus” follows the local laws and regulations on wages and working
hours.

INFORMATION AND COMMUNICATIONS TECHNOLOGY USAGE AND EMPLOYEES’
WORKPLACE SURVEILLANCE

According to the Lithuanian Labour Law requirement there is an Information and
Communications Technology Usage and Employees’ Workplace Surveillance policy established by
the Company and all the employees, subcontractors, visitors are duly familiarized with it.

UAB “Uolus” provides computing, email, internet and communication facilities to its staff.
This policy informs the users of Company resources of their rights and responsibilities, and of
Company’s requirement that its ICT resources are used in a legal, ethical, responsible and appropriate
manner. This policy and procedure also applies to the use of information that may be accessed via
Company’s ICT resources, and supports the Company’s Code of Conduct, which sets out the general
rules of conduct for staff of UAB Uolus.



This policy also applies to video surveillance activities necessary to enhance the security
and safety of people and property on UAB “Uolus” premises.

Video surveillance is being used for purposes relating to safety of individuals and security
of buildings and property. In furtherance of these purposes, video surveillance may be used to monitor
exterior and interior areas of Company property where there is no reasonable expectation of privacy.

Information obtained through video surveillance will be used exclusively for security and
law enforcement purposes, which must relate to the protection of staff, property and the public, or the
deterrence or detection of criminal activity, including theft, vandalism, or other property damage.

UAB “Uolus” Director and any person officially assigned by Company’s director is
responsible to operate and monitor the video surveillance system.

EQUAL JOB OPPORTUNITIES

GENERAL VIEW

“Uolus” is an equal opportunities employer. The Company’s aim is to ensure that no
job applicant or employee receives less favorable treatment than any other employee on the grounds
of age, sex, sexual orientation, marital status, family status, creed, religion, disability, conviction for
which a pardon has been granted, color, race, ethnic or national origin.

The employee selection process is governed by the company’s principles of non-
discrimination. It is designed to achieve the best match between, on one hand, the individual’s
knowledge, skills, experience and character, and on the other hand, the requirements of the vacancy,
recognizing the need for flexibility to respond to changing conditions.

Selection criteria and procedures will be frequently reviewed to ensure that individuals are
selected, promoted and treated on the basis of their relevant merits and abilities.

CONDITIONS OF EMPLOYMENT
Employees are required:

« to comply with all Company policies and rules as applicable.

« to give their attention and use their abilities for the benefit of the business of the Company and of any
organization to which the Company seconds them

* not to compete with the Company or engage or get involved in the affairs of a competitor

* nor to enter into any contracts for sale or purchase of any goods or incur any expenditure on behalf
of the Company or its associated Group Companies without proper authorization

« to observe strict secrecy about the affairs of the Company and its associated companies. Except as
required by their duties, not to divulge to a third party during their employment or later, any
information about such affairs.



HEALTH AND SAFETY OF EMPLOYEES

Employees should make themselves familiar with the Company’s Health and Safety
Policy that can be found on “Uolus” server, the updated information is provided by Company’s
designated person. Employees should also be aware of the Republic of Lithuania Law on Safety and
Health at Work (As last amended on 1 May 2020 — No. XI-1672), Lithuanian Labour Code and other
Health and Safety Regulations including specific to their employment. Failure to comply with Health
and Safety Regulations may result in disciplinary and/or administrative action. The employee must
not take any action that could threaten the health and safety of themselves, other employees,
customers, or members of the public. Therefore, in order to guarantee safety at workplace, all “Uolus”
employees are provided with “Workers’ Safety And Health Guide” and are familiarized with the
company’s IMS (Integrated Management System) procedures which can be found on Company’s
server.

DRUG AND ALCOHOL ABUSE

The Company recognizes drug and alcohol abuse as treatable health problems.
Employees suffering from these illnesses are therefore encouraged to seek help either through the
Company or their own doctor. Any request, advice or treatment will remain confidential.

Drugs
Controlled drugs (illegal drugs) are defined by the appropriate regulations. In general, it is a
criminal offence for a person to produce, supply, offer to supply or be in the possession of
illegal drugs, other than in accordance with the direction of a practitioner (a registered doctor
or dentist).

“Uolus” employees and contractors’ personnel are forbidden to produce, supply, offer to
supply, offer to supply or possess illegal drugs at any time whilst on “Uolus” business or at
place of work. If anyone contravenes this rule, the Company reserves the right to take
whatever action is considered appropriate. This action may include contacting the police
and/or suspending the individual. Employees will be subject to disciplinary and/or
administrative action up to and including summary dismissal.

Uolus enforces a strict zero-tolerance policy on drugs and alcohol. The use, possession,
distribution, or sale of illegal drugs or alcohol on company premises, work sites, or during
company business is strictly prohibited. Any violation of this policy will result in immediate
disciplinary action, which may include termination. Employees are expected to always
maintain a professional and drug- and alcohol-free environment. This policy ensures a safe
workplace and demonstrates our commitment to the health and safety of all employees.

Many prescribed medicines contain drugs that can impair judgement or an employee’s ability
to work in a normal manner. If an employee is under such medication, he/she must inform
his/her Immediate Supervisor to avoid any possible embarrassment or problems at a later date.

Alcohol
“Uolus” business as production & installation of various metal structures and welding services
provider depends on being able to deliver a 24-hour safe and professional service to clients.
The Company operates this service within an industry governed by International rules and
regulations, based on stringent policies with regard to alcohol consumption.



The Company’s office policy takes account of these operating conditions and therefore
alcoholic beverages may not be brought onto the Company’s or customer’s premises and
accommodations unless specifically authorized by the Top Management.

The Company relies on all personnel to act in a professional and responsible way.

Accordingly, any employee found at work under the influence of alcohol will be immediately
suspended, pending an investigation into the circumstances. If, after subsequent enquiry, there
is no satisfactory explanation, disciplinary and/or administrative action may be taken which,
dependent on the circumstances, may result in dismissal.

For the benefit of all parties, employees have a responsibility to identify and bring to the
attention of the appropriate immediate Supervisor where a colleague’s work is being affected
by alcohol in order that the Company can assist in whatever way it can.

HEALTH AND SAFETY POLICY

The Company has a legal responsibility to minimize the risk of injuries to its employees
whilst at work and insofar as reasonably practical, to prevent such injuries from occurring. To this
end, every reasonable effort will be made to provide safe and healthy working conditions. To assist
in achieving this all employees are obliged, under the terms of their employment to co-operate
actively in matters of health, safety and welfare by participating in trainings, attending the Health and
Safety meetings, following local and international laws and regulations.

Infectious Diseases
If an employee is suffering from, or has been in contact with someone suffering from an
infectious or contagious disease and he/she has been advised by a doctor not to attend work, a
medical certificate must be sent in and the employee must return to work only when the Doctor
has given a clearance certificate.

Risk Assessments
To assure the safe work place hazards are surveyed and based on the surveys (Ref: Health &
Safety risk assessment questionnaire), the risks are assessed. The appropriate actions are taken
to implement measures with the purpose to reduce the risks.

Accidents
All accidents occurring on the premises must be reported immediately to the individual
employee’s Head of Department or designated person. Details must be recorded, and the
accident thoroughly investigated by the Health & Safety Department or designated person,
who should take any action necessary to avoid reoccurrence.

Fire and Evacuation Orders
Fire orders are displayed in all premises and employees should read the instructions carefully
and act in accordance with them in an emergency. In particular, they must ensure they are
conversant with the evacuation procedures and the position of firefighting appliances. All
employees are familiarized with fire and evacuation orders by participating in trainings carried
by the company and by study of the documents such as Workers’ Safety and Health Guide,
Lithuanian Labour Code and the Republic of Lithuania Law on Safety and Health at Work (As
last amended on 1 May 2020 — No. XI-1672).

Visitor Safety
All visitors to the workshop should be made aware of the fire evacuation procedures. It is
important that all staff give assistance to visitors in the event of an emergency by
accompanying him/her to the appropriate fire exit and assembly point. Equally employees



should look after the health and welfare of all visitors by ensuring non-infringement of Health
and Safety rules and regulations.

ENVIRONMENTAL PROTECTION

“Uolus” company follows national and international laws and regulations of
environmental protection.

ENVIRONMENTAL MANAGEMENT SYSTEM AND COMPANY 'S COMMITMENT

In its activities, “Uolus” observes Republic of Lithuania Law on Environmental
Protection (As last amended on 21 March 2024 — No XIV-2507) and ISO standards (ISO
14001:2015), which constitute an integrated management system designed to ensure ongoing
compliance with specific standards related to quality, environment, health protection and safety.

The Company commits to minimize risk and hazards to the environment, using new
technologies in operations, specifying preventive actions, identifying significant aspects that the
organization is able to manage. “Uolus” commits to put reasonable efforts to look for ways to reduce
the factors negatively influencing the environment by reducing fuel costs and managing effectively
company’s resources, establishing effective waste utilization and control, purchasing only from
already environmentally certified suppliers or suppliers who are in progress for the mentioned
certification. “Uolus” environmental protection policy and its procedures can be found in company’s
IMS (Integrated Management System) which is an integral part of this Code of Conduct.

SUPPLIER COMMITMENTS AND SELECTION

Uolus, its employees, business partners, suppliers, subcontractors and other related to
the Company‘s business parties must be familiarized with this Code of Conduct and must officially
declare the compliance with it by signing Supplier / Subcontractor Statement.

All previously mentioned “Uolus” partners whose business governance does not follow
this Code of Conduct and who will be found violating the liabilities stated in Supplier and
Subcontractor Declaration will not be accepted to or will be excluded from the “Uolus” network of
subcontractors.

The Company commits to ensure equal opportunities in supplier selection and treatment
processes by establishing an Integrated Management System where detailed procedures regarding the
selection process are described and must be followed. Thus, this ensures that all companies have
equal rights to participate in tenders and competitions.



CONFLICT MINERALS

“Uolus” does not support the conflict minerals market and does not tolerate such
material usage in its production processes. Therefore, “Uolus” uses only certified and documented
material from reliable suppliers what allows to identify the origin of the used material.

The content of this Code of Conduct has been produced in good faith. Should any
of the content be at variance with local employment law, it is recognized that local employment
law will apply.
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